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PREAMBLE

ESPRIT's fundamental principal when conducting its business is to operate in accordance with the highest
ethical, social and ecological business standards. As a globally represented company, ESPRIT strives to
assure that Esprit products are made under conditions that treat workers fairly and with respect, and that
take into account environmental laws, international trade regulations (including but not limited to anti-
corruption regulations) and labor law safety provisions.

It is ESPRIT's uncompromising expectation, that each individual party involved in the supply chain
(hereinafter referred to as “SUPPLIER") respect these key elements of ESPRIT's values and principles and
abide by the rules of the ESPRIT Supplier Code of Conduct.

As further laid down in detail, ESPRIT may assess the compliance with this Code of Conduct by informal visits
on our own or by third parties with or without notice or in order to conduct formal and informal audits of
SUPPLIER's working conditions including but not limited to work hours, payroll, wages, safety conditions and
trainings.

1 ETHICS

1.1 Business Integrity / Anti-Corruption

ESPRIT strictly prohibits any form of corruption, extortion and/or embezzlement. National and/or
international anti-corruption provisions must not be violated. This does apply including but not limited to the
U.S. Foreign Corrupt Practices Act (FCPA), any international anti-bribery conventions and local anti-bribery
provisions. SUPPLIER shall under no circumstances offer, accept or tolerate bribes (such as money, gifts or
similar benefits) in order to obtain an improper business advantage. SUPPLIER expressively understands that
ESPRIT and its staff is for legal reasons not allowed to take or accept any bribes as described above from
SUPPLIER. Therefore, SUPPLIER will refrain from offering any benefits and will not interpret ESPRIT's refusal
of acceptance as an affront.

1.2 Fair Competition / Anti-Trust

SUPPLIER shall conduct its business in line with international standards and regulations for fair competition
and applicable anti-trust laws.

13 Intellectual Property and confidential business information

Intellectual rights including confidential information are to be respected and protected in accordance with
contractual obligations and prevailing industry standards.

1.4  Anonymous Complaints

SUPPLIER shall enable employees to make confidential complaints with respect to unlawful activities, non-
compliance with this Code of Conduct and/or other concerns related to their workplace. SUPPLIER shall
evaluate such complaints in a confidential way and take corrective action, if necessary.

2  LEGAL COMPLIANCE

2.1  Compliance with statutory national and international laws

SUPPLIER shall comply with all applicable national and international laws and regulations, industry minimum
standards, ILO and UN Conventions, OECD Conventions and any other relevant statutory requirements,
whichever requirements are more stringent, even if they are not expressly referred to in this Code of Conduct.
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2.2  Compliance with national and international trade and customs laws

SUPPLIER shall comply with all applicable local and international trade control and customs laws under which
SUPPLIER is doing business. ESPRIT does not condone or permit any activities that are in violation of the
Customs Laws, International Treaties or Foreign Laws, including, but not limited to, false declarations,
counterfeit visas or illegal transshipment to evade trade restrictions and import quotas.

2.3  Compliance with REACH Requirements /Other quality and safety requirements

SUPPLIER furthermore explicitly undertakes to comply with the requirements under the laws and regulations
of EU legislation on registration, evaluation, authorization and restriction of chemicals (“REACH"). SUPPLIER
explicitly warrants that ESPRIT shall not have to pay any fee, cost, fine or any other expense (including
damage for negative reputation) on payment in connection with the registration and notification of chemicals
either contained or delivered in connection with the delivered products. SUPPLIER warrants that he will take
all necessary steps for the registration and/or notification of chemicals in connection with the delivered
products under the REACH legislation in the EU. The same does apply for other local or international laws,
regulations or standards (even if they are only recommendations and no mandatory requirements) setting,
improving, securing and upholding quality and safety standards.

3 CHILD LABOR

Reference is made to ILO Conventions C138 (ILO Minimum Age Convention), C182 (Worst Forms of Child
Labor Convention).

3.1 Prohibition of Child Labor

Child Labor is strictly prohibited. SUPPLIER shall not employ children and shall establish robust age
verification mechanisms as part of the recruitment process, which may not be in any way disrespectful or
degrading to employees.

3.2  Minimum Age for Employment

The minimum age for employment or work shall be 16. If, however, the local age for completing compulsory
education is lower or the local minimum age law is set at 14 or 15 years of age in accordance with developing
country exceptions under ILO Age Convention 138, this lower age may apply.

3.3 Consequences of Child Labor

SUPPLIER shall not recruit child labor nor exploit children in any way. If children are found to be working
directly or indirectly for the SUPPLIER, the latter shall seek a sensitive and satisfactory solution to terminate
such child labor and support children to attend and remain in school until no longer a child, all in the best
interests of the child.

3.4 Legitimate Workplace Apprenticeship

Notwithstanding the foregoing, this Code of Conduct does not prohibit legitimate workplace apprenticeship
programs that are consistent with Article 6 and/or Article 7 of ILO Minimum Age Convention 138.

3.5 Working Conditions for employees under 18 years

SUPPLIERS shall not employ young workers less than 18 years of age at night, or in conditions which
compromise their health, their safety or their moral integrity, and/or which harm their physical, mental,
spiritual, moral or social development.
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4 FORCED, BONDED, INDENTURED AND PRISON LABOR

Reference is made to ILO Convention C29 (Forced Labor Convention) and C105 (Abolition of Forced Labor
Convention).

41  Voluntary Work

There shall be no use of forced labor, including prison labor, indentured labor, bonded labor or other forms of
forced labor. All work shall be conducted on a voluntary basis, and not under threat of any penalty or
sanctions.

4.2  Prohibition of Forced and Compulsory Labor

The use of forced or compulsory labor in all its forms, including but not limited to prison labor, slavery and
human trafficking is prohibited. ESPRIT expects SUPPLIER to certify that all materials and products
incorporated into the final garments as well as all manufacturing performance/services being provided by
SUPPLIER in order to produce the garments comply with the international laws or local laws regarding the
prohibition of slavery and human trafficking, whichever is stricter.

4.1 Freedom of movement

The freedom of movement of workers who live in SUPPLIER owned or -controlled residences shall not be
unreasonably restricted. SUPPLIER shall not utilize practices that restrict workers’ freedom of movement,
such as setting production targets or piece rates at such a level that workers need to work beyond regular
working hours (excluding overtime) in order to make the legal minimum wage or the prevailing industry
wage.

4.2  Prohibition of Deposits/Guarantees and Retention of Documents

SUPPLIER shall not utilize practices that restrict workers’ freedom of movement or ability to terminate his or
her employment, such as requiring deposits, imposing financial penalties/ guarantees, requiring recruitment
fees and shall not retain identity documents (such as passports, identity cards, etc.) nor withhold wages
outside a legal contractual agreement. Workers shall retain possession or control of their passports, identity
papers, travel documents, and other personal legal documents. SUPPLIER shall provide at employee request
secure storage for their documents such as passports, identity papers, travel documents, and other personal
legal documents. Such storage shall be freely accessible to workers. SUPPLIER shall not withhold any such
documents or restrict workers' access to them for any reason whatsoever, including in order to ensure that
workers shall remain in employment in the workplace.

4.3 Prohibition of Bonded Labor

Bonded labor is prohibited. SUPPLIER shall not use any form of bonded labor nor permit or encourage workers
to incur debt through recruitment fees, fines, or other means. SUPPLIER shall ensure that labor brokers
providing workers to SUPPLIER do not collect fees of any kind from the employees, but rather that all fees
related to hiring are borne by the employer.

4.4  Prohibition of Indentured Labor

SUPPLIER shall not utilize practices that restrict workers’ freedom of movement or ability to terminate his or
her employment, such as denying and hampering access to, and renewal of, identity papers and/or work
permits or any other personal legal documents. SUPPLIER shall respect the right of workers to terminate their
employment after reasonable notice. SUPPLIER shall respect the right of workers to leave the workplace after
their shift. The imposition of overtime where workers are unable to leave the work premises constitutes
forced labor.



=SPRIT

4.5 SUPPLIER residences

SUPPLIER shall not require workers to live in SUPPLIER-owned or controlled residences as a condition of
recruitment, continued employment, or to receive the same terms of employment and working conditions as
other workers in the same position. SUPPLIER shall not subject workers to any undue influence to persuade
workers to live in such residences.

5 FREEDOM OF ASSOCIATION AND COLLECTIVE BARGAIGNING

Reference is made to ILO Convention C87 (Freedom of Association and Protection of the Right to Organize
Convention) and C98 (Right to Organize and Collective Bargaining Convention)
5.1 Right to associate and to collective bargaining

Workers have the right to join or form trade or labor unions, to associate and/or engage in collective
bargaining to seek representation and to join workers councils - all without prior authorization from
SUPPLIER" management. SUPPLIER shall not interfere with, obstruct or prevent such legitimate activities.

5.2  Prohibition of hindrance of alternative forms of independent workers representation

Where the right to freedom of association and collective bargaining is restricted or prohibited under law,
SUPPLIER shall not hinder alternative forms of independent and free workers representation and negotiation,
in accordance with International Labor Standards.

5.3  Prohibition of discrimination against of workers representatives

SUPPLIER shall not discriminate against or otherwise penalise worker representatives or trade union
members because of their membership in or affiliation with a trade union, or their legitimate trade union
activity, in accordance with International Labor Standards.

5.4  Access to representative functions

Suppliers shall give worker representatives access to the workplace in order to carry out their representative
functions, in accordance with International Labor Standards.

6  DISCRIMINATION, HARASSMENT AND ABUSE

Reference is made to ILO Convention C100 (Equal Remuneration Convention) and C111 (Discrimination
(Employment and Occupation) Convention)

6.1 Equal treatment of all employees

Equal treatment of all employees and workers as well as equal opportunities including but not limited to
terms of recruitment, compensation, access to training, promotion, rewards, termination or retirement is
essential.

6.2 Prohibition of discrimination for whatever reason

SUPPLIER shall not engage in, support or tolerate discrimination in employment including hiring, access to
training, working conditions, job assignments, pay, benefits, promotions, discipline, termination or retirement
on the basis of race, colour, gender, age, religion, marital status, caste, social background, disability,
pregnancy, ethnic or national origin, nationality, membership in worker organizations including unions,
political affiliation, sexual orientation, or any other personal characteristics.

6.3  Prohibition of medical/pregnancy tests unless intended to protect the employee

SUPPLIER shall treat all workers with respect and dignity. SUPPLIER shall not require a pregnancy test or
discriminate against pregnant employees, unless the measures undertaken are provided by law and are
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intended to secure the employee’s health and safety. Medical tests for workers or potential workers may not
be allowed unless required by applicable law or prudent for workplace safety.

6.4 Base of employment

SUPPLIER shall base all terms and conditions of employment on an individual's ability to do the job, and not
on the basis of personal characteristics or beliefs such as described under 6.2.

6.5  Prohibition of bullying, harassment or abuse

SUPPLIER shall not engage in or tolerate bullying, harassment or abuse of any kind. SUPPLIER shall ensure
that workers are not subjected to inhumane or degrading treatment, corporal punishment, mental or physical
coercion and/or verbal abuse.

6.6  Written, clear and understandable disciplinary procedures

SUPPLIER shall establish written disciplinary procedures and shall explain them in clear and understandable
terms to their workers. All disciplinary actions shall be recorded.

7 WAGES, BENEFITS AND TERMS OF EMPLOYMENT

71 Compliance with Statutory Labor Laws

All work shall be performed on the basis of a recognised and documented employment relationship
established in compliance with national legislation, custom or practice, and international standards,
whichever provides greater protection.

7.2  Payment Conditions

Woages shall be calculated at a minimum according to applicable law. Wages shall be paid promptly, in full, in
legal tender and on schedule according to local regulations.

7.3  Prohibition to circumvent statutory labor and social security provisions

SUPPLIER must not use labornly contracting, subZontracting, temporary employment relationships, homeZ
arrangements apprenticeship schemes or similar arrangements, if such measures are only taken in order to
avoid a regular employment which would obligate SUPPLIER to comply with the applicable labor or social
security laws.

7.4  Overtime payment, benefits and paid leave
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